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1.
POST TITLE:

Endoscopy Fellow
2.
SESSIONS:

10 sessions



3.
BASED AT:

Bradford Royal Infirmary

4.
DUTIES AND JOB PLAN:
The post will be for 12 months.
The provisional job plan will be as follows*:

	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	Service endoscopy list 
	Adv luminal endo training list
	Research 

	Adv luminal  training list
	Adv luminal endo training list 

	Lunchtime
	
	
	Radiology MDT
	

	Service Endoscopy list 
	Adv luminal endo Training list
	UGI MDT/admin
	OP clinic 
	

Service endoscopy list 

	
	
	
	
	


*The job plan is flexible in terms of days for each activity. Although training lists and clinics are fixed , the service list (3 per week) is flexible and it is expected to pick up gaps from the endoscopy template , which is finalised 4-6 weeks in advance , so some flexibility is expected in allocation 
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PROFESSIONAL MANAGERIAL RESPONSIBILITY/ ACCOUNTABILITY:
The post-holder is managerially accountable to the Clinical Director and professionally accountable to the Medical Director.
6 DEPARTMENT PROFILE:

The Department of Gastroenterology forms an integral part of the Digestive Disease Centre (DDC), which is based in the Acute Surgery/Anaesthetics Division. There is a close working relationship with Acute Surgery and Gastrointestinal radiology/pathology. The DDC provides a comprehensive gastroenterology service for the population of Bradford and tertiary services for neighbouring trusts. 


The Department of Gastroenterology is in the fortunate position of being able to sub-specialise with interests in specialist endoscopy (ERCP/ EUS), advanced luminal therapeutic endoscopy, IBD and nutrition as well as Hepatology. 

The endoscopy unit is in the process of a major redevelopment which will increase the number of endoscopy rooms from six to eight. The department recently secured a multimillion funding to build a brand new endoscopy unit with 8 rooms fit for future and work is expected to commence soon with completion date set for 2025. There is an active GI research programme and several ongoing CLRN recognised studies in gastroenterology, Hepatology and GI surgery. Participation in research is encouraged. 

The department is a specialist center regionally for Advanced luminal Endoscopy. This service covers a large population of 1.2 million across 4 hospitals from 3 different NHS trusts (Bradford, Huddersfield and Calderdale NHS trust, Airedale NHS trust). The service includes Oesophago-Gastric and duodenal ESD/RFA/EMR/Barretts and squamous dysplasia management- assessment, endoscopic therapy and follow. 

Colorectal and large polyp MDT are integrated as single MDT and the service provide Endoscopic resection (both EMR and ESD) service for large and complex polyps across the above trusts and  as referral centre for advanced endoscopic procedures. 

ESD service was introduced in 2017 and has grown significantly with two consultants currently undertaking the procedures.  This service is now well embedded and a referral center across the west of west yorkshire region for the region s 3 NHS trusts. Oesophageal, Gastric and Colorectal ESD procedures are undertaken.
Radiology and cross-sectional imaging are state of the art and there is integrated working with the specialist GI radiologists.

Other GI Services provided within the Trust:

Advanced EMR/ESD

Advanced Endoscopic imaging and management of UGI and lower GI precancerous and early cancerous conditions

Radiofrequency ablation  

ERCP

EUS & therapeutic EUS

Capsule Endoscopy incl Colon capsule 
Colonic/gastroduodenal Stenting

Anorectal Physiology/USS

Oesophageal Physiology

Medical Staff






Specialist Nurses

10 Consultant Gastroenterologists (9WTE)

2 hepatology research nurses
4 Specialist Registrars




2 gastroenterology research nurses
3 Foundation Year 2/ Senior House Officers

1 hepatology research assistant
2 Foundation Year 1



4 viral hepatitis nurses




4 nurse endoscopists




2 alcohol specialist nurse
                                                                                      5 IBD nurse/biological nurse

Gastrointestinal Surgery

4 General/Upper GI surgeons 

6 General/Colorectal/PB surgeons

TEMS and laparoscopic colorectal surgery

Robotic colorectal surgery 

Bariatric surgery

GI Radiology

5 dedicated interventional GI radiologists

3 CT scanners including latest 64 slice scanner 

2 MRI scanners

Nuclear Medicine (SehCAT/Gastric emptying)

GI Pathology

4 pathologists with special interest in GI pathology

There is full medical and clinical Oncology support

Research

The Department has a flourishing research department.  There are four research nurses who run a broad range of gastroenterology/hepatology studies based in the Clinical research Facility at the Bradford Institute for Health Research.  Since 2012 we have made important contributions to several multi centre studies in viral hepatitis – http://www.bradfordresearch.nhs.uk/. We are the largest hepatology research centre in West Yorkshire and the Humber.
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DESCRIPTION OF MAIN DUTIES:

The post holder will be responsible for the following:
 The post-holder will be required to provide four service clinical sessions/week.  It is envisaged that there will be at least 3 endoscopy lists/week and 1 clinic/week, including evening clinic/lists.
The postholder is expected to attend 4 training lists per week to train with Dr Mundre and Dr Lord in advanced luminal endoscopic procedures such as Complex EMR s , RFA s , Dysplasia assessment , chromo endoscopy and exposure to ESD would be provided depending on experience and skills
Occasionally the post holder may need to support/teach juniors to insert ascetic drains on the day ward.
No commitment to on-call for Gastroenterology/GIM is required for the post.  If the post is to be recognised for OOPE, then the appropriate agreement from the Deanery/SAC will need to be obtained.
The appointee will take an active role in audit and clinical governance and will comply with all the Trust infection control policies. 
The appointee will participate and co-operate with all Directorate Management arrangements.
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BACKGROUND:

Bradford Teaching Hospitals NHS Foundation Trust:

Bradford Teaching Hospitals NHS Foundation Trust was one of the first wave of Foundation Trusts from 2004, and it is our ambition to be the hospital of choice for our patients, public, partners and staff.  We believe being an NHS Foundation Trust will support the delivery of benefits to our patients and enable us to achieve our vision, which is to diagnose, treat and rehabilitate patients.

The Bradford Teaching Hospitals NHS Foundation Trust provides acute services for the City of Bradford and the surrounding areas. There are two large general hospitals:  Bradford Royal Infirmary and St Luke’s Hospital; the Maternity Services are centralised at the maternity unit on the Bradford Royal Infirmary site which includes our neonatal unit. The main theatres and emergency admissions are located at Bradford Royal Infirmary while St Luke’s Hospital provides a large outpatient facility and wards for therapy and rehabilitation.
All main specialties are represented in Bradford except Neurosurgery, Cardiac Surgery and Renal Transplantation, which are provided on a regional basis by other Trusts.  Most of the Trust’s work is for Bradford Health (population 380,000). We are a Specialist Centre for Upper GI Cancer, Urology and Head and Neck Cancer.  We host the Yorkshire Cochlear Implant Centre and provide services to neighbouring Trusts in Ophthalmology, ENT, Plastics and Maxillo Facial Services.
Bradford Institute for Health Research (BIHR)

BIHR, draws members from Bradford Teaching Hospitals NHS Foundation Trust (BTHFT), Bradford & Airedale Teaching PCT (BAtPCT), Airedale NHS Trust, Bradford District Care Trust, the University of Leeds (UoL) and the University of Bradford (UoB). It is therefore a collaboration between NHS and University organisations that brings together a critical mass of researchers from both hospital sites, primary care and the Universities of Leeds and Bradford. The BIHR partners have established a Board, chaired by the BTHFT Medical Director, to oversee the running of the Institute and oversee the appointments of joint academic posts. 

The BIHR has developed a strong track record in applied and public health research and has been successful at winning 6 NIHR applied research programmes and been a major part of the Leeds, York Bradford CLAHRC programme. It has established national centres of excellence in a number of health priority areas:

· Born in Bradford – one of the world’s largest public health research projects following the lives of 14,000 families in the city.

· Stroke and elderly care – hosting the regional stroke research network and one of the leading centres for elderly care research in the UK.

· Patient safety – developing innovative solutions to improve the major public health issue of patient safety

· Maternal and child health – covering obstetric trials, paediatric epidemiology, congenital anomalies and childhood obesity.

The Institute has a bespoke Clinical Trials Facility for consultants to use for reviewing patients in trials, and a Research Support Unit to help clinicians develop grant applications for good ideas.
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Management Arrangements:
The Board of Directors formally delegates planning and operations within the organisation to the Chief Executive.  To support the Chief Executive, two key groups have been established, the Executive Directors’ Group and the Clinical Management Group.  All other meetings/committees (except for formal sub committees of the Board of Directors) will report into one of these groups. 

Each Clinical Division will be performance managed by the Executive Directors’ Group.  They will work within the planning and budget setting cycle established by the Directors of Finance and Planning and Performance.
The responsibilities of the different meetings are summarised as follows:

	Board of Directors
	· Overall responsibility for strategy, safety, quality and performance

· Sub committees: Audit, Charitable Funds, Governance and Remuneration



	Executive Directors’ Group
	· Support Chief Executive in exercising authority delegated by the Board of Directors
· Operational management of the Foundation Trust

· Development of comprehensive business and service plans as agreed with commissioners and Monitor

· Evaluating progress against objectives and taking corrective action where necessary



	Clinical Management Group
	· Strategy – Service planning, capital programme and business cases
· Clinical Policy

· Quality and Safety

· Finance

· Performance and Corporate Objectives

· Workforce

· Corporate Improvement Programme
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CONSULTANTS RELATIONSHIP WITH THE TRUST:

There is a collective responsibility falling on all Consultants to consult with colleagues and, hence, to co-ordinate their individual activities in order to ensure that the particular clinical service with which they are involved operates effectively. Consultants are professionally accountable to the Medical Director.

In line with recommendations from the Department of Health, the Bradford Teaching Hospitals NHS Foundation Trust is pursuing an active line in the field of Clinical Audit, Clinical Governance and Clinical Effectiveness.  The appointee should be prepared to become actively involved with this.
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INFECTION PREVENTION AND CONTROL:
All staff have a personal responsibility to comply with Trust and Departmental Infection Prevention and Control policies to protect their own health, that of patients, visitors and other employees and to prevent Healthcare associated infections.  This includes a requirement to maintain a safe, clean and tidy work environment and to complete mandatory Infection Prevention and Control training as provided by the Trust. All clinical staff must ensure rigorous and consistent compliance with standard infection control precautions including hand hygiene, dress code and use of personal protective equipment and other clinical care policies and protocols applicable to infection prevention and control.  Employees are required to challenge poor performance or poor practice in relation to infection prevention and report any breaches using relevant Trust procedures such as the Incident Reporting System.
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SAFEGUARDING CHILDREN AND ADULTS
All staff have a responsibility to safeguard and promote the welfare of children and adults.  The post-holder will be responsible for ensuring they undertake the appropriate level of training in accordance with the safeguarding policy training strategy and that they are aware of and work within the safeguarding policies of the Trust.
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EDUCATION:

The Trust supports the requirements for continuing medical education as laid down by the Royal Colleges and is committed to providing time and financial support for these activities.

The Bradford Teaching Hospitals NHS Foundation Trust has Teaching Hospital Status, and education and training is now regarded as a core activity alongside service provision.  Bradford has a very strong reputation for high quality teaching and this led to the University of Leeds Medical School expansion into Bradford.  As a consequence the number of undergraduate medical students has risen dramatically and there are a number of innovative teaching programmes in place and being developed.  
There is a significant increase in the number of academic appointments and research activity linked to the medical school expansion.
A unified Department of Medical Education, based in the Field House Teaching Centre, supports both Undergraduate and Postgraduate activities. The Director of Education is Dr Simon Frazer (simon.frazer@bthft.nhs.uk or 01274 365453) and the Director of Undergraduate Medical Education is Dr Alex Brown (alex.brown@bthft.nhs.uk or 01274 365152). The Education Manager is Ms Amanda Hudson (amanda.hudson@bthft.nhs.uk or 01274 383699). 

It is envisaged that Consultants will play a full part in the Trust’s education and training activities at both undergraduate and postgraduate levels.  They will supervise junior staff and take an active role in their own professional development.  
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QUALIFICATIONS/EXPERIENCE:

Member of the Royal College (or Equivalent)
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CONDITIONS OF SERVICE:

Grade:


Research Fellow
Salary:


Payable monthly by Bank Credit Transfer

Hours of work:

Full Time

Pension Scheme:
The post is optionally superannuable at one of the following current contribution rates: 

	Annual Pensionable Pay (full-time equivalent)
	Contribution Rate

	£68,393 - £107,846
	7.5%

	£107,847 plus
	8.5%


Annual Leave:
The entitlement is 33 days pro rata per leave year, increasing to 35 days after 7 years of consultant service.  
Health Screening:
The post-holder will be required to undergo health screening and updating of vaccinations.

Special Conditions:
The appointment is subject to the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales).

The offer of the post is subject to compliance with DH guidance on Hepatitis B and Hepatitis C.

The main Health service circulars that relate to Hepatitis are: 

1. HSC (93) 40 Protecting Health Care Workers and Patients from Hepatitis B 

2. HSC 2000/020  Hepatitis B Infected Health Care Workers

3. HSC 2002/020 Hepatitis C Infected Health Care Worker
4. Health Clearance for tuberculosis, hepatitis B, hepatitis C and HIV: New Healthcare Workers 2007
Private Practice

Any private practice you may undertake whether limited or not by the Terms and Conditions of Service must not diminish the level of service that may be expected from you by the Trust in carrying out the duties specified in the attached job description.

Moreover, the Trust wishes to avoid circumstances in which the private practice activities of practitioners compete with the Trust for health care business and thus jeopardise the maintenance of Trust income.  A protocol has been devised which defines the kind of private practice activity most likely to give rise to competition and the steps necessary to avoid it.

Consultants are expected to abide by the NHS Code of Conduct for Private Practice.
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REHABILITATION OF OFFENDERS ACT 1974:

Because of the nature of the work, this post is exempt from the provisions of section 4(2) of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.   Applicants for posts are not entitled to withhold information about convictions which for other purposes are “spent” under the provisions of the Act and in the event of employment, any failure to disclose such convictions could result in disciplinary action or dismissal by the Authority.  Any information given will be completely confidential and will be considered only in relation to an application for a position to which the order applies.
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DATA PROTECTION ACT 1998 AND CONFIDENTIALITY:

All members of the staff are bound by the requirements of the Data Protection Act 1998 and any breaches of the Act or of the confidential nature of the work of this post could lead to dismissal.
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DISCLOSURE OF CRIMINAL BACKGROUND – CRIMINAL RECORDS BUREAU:

The Criminal Records Bureau is an executive agency of the Home Office which exercises the powers and fulfils the responsibilities of the Secretary of State under Part V of the Police Act 1997 and the Safeguarding Vulnerable Groups Act (2006). In order to minimise any possible risk of abuse to children or vulnerable adults or if a post is a position of trust a check will be made with the Criminal Records Bureau (‘Bureau’) on the possible criminal background of the successful candidate for the post. 

There are two levels of Disclosure service checks  – Standard and Enhanced.

A Standard Disclosure check is primarily for: “Any employment or other work which is concerned with the provision of health services and which is of such a kind as to enable the holder of that employment or the person engaged in that work to have access to persons in receipt of such services in the course of his normal duties’.  This check may also be used for occupations that involve positions of trust. The Bureau are authorised to disclose in confidence to Bradford Teaching Hospitals NHS Foundation Trust's nominated officer (Divisional HR Manager) details of any criminal record, including cautions, reprimands, final warnings, current and 'spent' convictions held on the Police National Computer. It will also contain information held on the Government Department Lists.

Independent Safeguarding Authority (ISA)
Please note that for new starters to the Trust, and those moving to new posts within the Trust who will be carrying out Regulated or Controlled activity under the ISA Guidelines there will be a requirement to check their names against the appropriate ISA barred list.  This check will be carried out as part of an Enhanced CRB Disclosure.

An Enhanced Disclosure check will be undertaken for a post which involves a greater degree of contact with children or vulnerable adults.  This level of disclosure will include an additional check on local police records. All Consultant posts in the Trust will be subject to an enhanced check.
Any information disclosed will be treated in the strictest of confidence and all circumstances will be taken into account before any decision is reached.  The successful candidate will be asked to complete a Disclosure Application Form for a Bureau check to be carried out, although applicants should be aware that a refusal to comply with this procedure may prevent further consideration for the post.

Environment and Sustainability
All staff have a responsibility to promote sustainability and carbon reduction within the Foundation Trust adhering to our Sustainable Development Strategy and therefore ensuring that all our business is conducted in a sustainable manner.
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CONTACTS FOR INFORMATION:

Dr Pradeep Mundre/Dr Richard Lord 
Department of Gastroenterology

Bradford Teaching Hospitals NHS Foundation Trust

Bradford BD9 6RJ

Tel: 
01274 272697
Clinical Lead:
Dr Nicolas Rabb
Bradford Teaching Hospitals NHS Foundation Trust

Bradford BD9 6RJ

Tel:
01274 384877
Date of Compilation:

Author:

HR Manager:
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